	Preceptor Role Clarification


	Use the questions in this form to guide a conversation with your manager to clarify expectations of you in the preceptor role.

	Name:

	Manager:

	Date:

	Expected Outcomes

	
At what level of practice do you expect the preceptee to be at the end of the preceptorship?
	

	
What specific competencies do you expect the preceptee to have at the end of the preceptorship?
	

	Preceptor Role Requirements

	What are your expectations of me in the preceptor role?
	

	Are there classes I need to take?
	

	Are there continuing education requirements?
	

	
Will I need to liaison with anyone (e.g., nursing school faculty for student nurses)? If yes, with whom?
	

	Support Available for the Preceptor and the Preceptee

	What initial preparation will I get for the preceptor role?
	

	Will additional education be available in the future? If so, what?
	

	Who is available to me as resources?
	



	Will I have an experienced preceptor to precept me in my preceptor role?
	

	What information resources are available to me and my preceptee?
	

	If the preceptee is an NGRN, do we have a structured RN residency or transition to practice program in place? Will there be training for me on that program?
	

	Time Dedicated to the Preceptor and Preceptee Roles

	How much of my time will be dedicated to the preceptor role for each type of preceptee (e.g., NGRN, new hire experienced nurse, experienced nurse new to our specialty)?
	

	
How much preceptee time will be dedicated to the preceptee role for each type of preceptee (e.g., NGRN, new hire experienced nurse, experienced nurse new to our specialty)?
	

	What part of my hours and my preceptee’s hours will be counted in staffing?
	

	Priority of Precepting Role With Other Duties

	Except for emergencies, will I be pulled to staff other shifts or units when I am in my preceptor role? If yes, will someone take my place with my preceptee?
	

	Other Items/Issues Discussed
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