MATERNAL-CHILD HEALTH

NURSE LEADERSHIP ACADEMY
(MCHNLA) OUTCOMES

The Maternal-Child Health Nurse Leadership Academy (MCHNLA) prepares nurses
for effective interprofessional team leadership as they strive to improve the quality of
healthcare for underserved childbearing women and children up to 5 years old.
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The data listed above highlights the outcomes from the 2014-2015 cohort of MCHNLA.
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